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ABSTRACT 

Borovik N.A., Karpenko O.V. Tariff as a main component of the tariff system of compensation / 
Nataliya Borovik, Olena Karpenko // Herald of the National Transport University. – K.: NTU – 2013. –   
Issue. 27. 

In article the main components of formation of a tariff rate as an important part of tariff system 
were indicated. 

Object of research – tariff rates of the first and each following category.  
Research objective – definition of the main components of a tariff rate of the first and each 

following category and factors of influence on a tariff rate.  
Research method – empirical and theoretical methods of the analysis. 
In the article the main components of a tariff – the absolute size of compensation expressed in a 

monetary form in unit of time – are defined. The tariff of the first category pays off is defined as the 
minimum hour salary multiplied by an index of inflation and the raising coefficient. The minimum hour 
salary pays off is counted as a division of the monthly size of the minimum compensation on the 
monthly norm of working hours calculated on annual calendar nominal fund of working hours at 
meeting its week standard. Index of inflation or consumer price index - an indicator which characterizes 
overall price level changes on goods and the services acquired by the population for non-productive 
consumption. As for the raising coefficient, it includes all factors which have influence on formation of 
a basic level of a salary of the worker. All factors of influence can be divided on external (in relation to 
the enterprise) which define the average level of a salary on a branch labor market, and factors which 
define level of a basic salary and are in the organization. At justification of a basic (minimum) tariff it is 
important to consider its ratio with the maximum salary (the maximum salary) at the enterprise, its 
communication with a population employment rate. The great influence has also labor productivity 
which plays a key role in formation of again created cost. If the added value which is created by one 
worker is higher, there is more than opportunity for salary increase.  

KEY WORDS: PAYMENT FOR LABOUR, SALARY, MINIMUM HOUR TARIFF RATE, 
INFLATION RATE, RAISING COEFFICIENT. 
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